LGB

ALLIANCE
CYMRU

Andrew Dunbobbin, Police & Crime Commissioner, North Wales
Carl Foulkes, Chief Constable, North Wales

Dafydd Llywelyn, Police & Crime Commissioner, Dyfed-Powys
Richard Lewis, Chief Constable, Dyfed-Powys

Jeff Cuthbert, Police & Crime Commissioner, Gwent

Pam Kelly, Chief Constable, Gwent

Alun Michael, Police & Crime Commissioner, South Wales
Jeremy Vaughan Chief Constable, South Wales
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LESBIAN, GAY & BISEXUAL ALLIANCE CYMRU
INTERNATIONAL HOUSE
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CARDIFF CF10 2DX
Igballiancecymru.gmail.com (preferred) 25 February 2022

Dear Commissioners and Chief Constables,

We are writing to Police and Crime Commissioners and Chief Constables across Wales to
articulate our concerns about the way the four police forces approach the policing of
lesbians, gay men and bisexuals. We believe that the sex-based rights enshrined in law
which underpin due consideration of sexual orientation are being ignored or worse. We
hope that the police forces wish to and can improve their procedures, policies and training.

Our concerns are highlighted by recent cases and exacerbated by the undue influence of
lobbying groups which do not represent our interests.

We are writing to ask for meetings at a senior level with all four forces to identify ways to
improve your approach to sex-based rights and policing. We are aware that several other
grassroots campaigns are writing to you with similar concerns at this time, and we would be
happy to be involved in joint discussions with them.

We look forward to hearing from you within fourteen days.

Background

We at Lesbian Gay and Bisexual Alliance Cymru (LGBA Cymru) are concerned with a number
of areas within policing in Wales — both from a policy and practice point of view. Faith in the

police is at an all-time low UK wide at present, especially following a number of high profile
cases involving police officers ’brutality (such as the murder of Sarah Everard) or leaks of
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private police discussions where officers used appalling and offensive language about
members of the community (the Met Police WhatsApp leaks), with women and minority
groups being those who have the least confidence in the Police at present.

While we are specifically directing this letter towards the Welsh forces, we note these
incidents as it is useful to keep a wider UK context. We also acknowledge that policing is not
a devolved matter and the Welsh forces are ultimately accountable to the Home Secretary.

We are concerned about certain political lobbying groups (often claiming to represent all of
the supposed ‘LGBTQIA+ community’) being allowed an extraordinary amount of influence
even leading to influencing the forces to misinterpret and misapply existing legislation.

Policy and Influence

We have been looking at publicly available policy and communications from all four forces
in Wales. The information most accessible to members of the public. Is that shared on the
official Police force & PCC websites.

We were pleased to discover that the forces all recognise the correct protected
characteristics from the Equality Act 2010 in relevant sections specifically advising on the
EA, either listing them directly or linking to the Equality & Human Rights Commission (EHCR)
website information on the protected characteristics. However, we have also discovered
incidents where the characteristics are listed incorrectly elsewhere.

An example is Gwent force’s recruitment page which lists the protected characteristics but
uses ‘Gender Identity 'in place of ‘Gender Reassignment’. The EHRC have confirmed the
terms are not interchangeable and that ‘Gender Reassignment’, which has a defined
meaning in terms of the EA10 and Gender Recognition Act 2004, should always be used
when discussing the protected characteristic. We also note that up until very recently the
page also used ‘gender’ instead of ‘sex ’'but this was updated following the increased public
scrutiny placed on the Gwent force following the arrest of Jennifer Swayne.

We are concerned at the influence Stonewall, whether UK or Cymru, appears to have on the
forces, and we are aware that at least three of the forces (Dyfed & Powys, North Wales and
Gwent) are either currently or have previously been members of Stonewall’s ‘Diversity
Champions 'scheme. The scheme has been found deliberately and grossly to misrepresent
UK equality legislation, especially with regards to the protected characteristics of sex, sexual
orientation and gender reassignment. Furthermore, the organisation as a whole is no longer
the Lesbian, Gay and Bisexual rights group it was founded to be, but now is openly hostile to
exclusively homosexual people. For instance, their current CEO Nancy Kelley recently called
homosexuals ‘sexual racists 'who should ‘unlearn their societal prejudices’.

Those of us lesbians and gay men who are unapologetically and unashamedly homosexual
are not represented nor supported by Stonewall.
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Furthermore, the organisation is also openly lobbying for the legal provision of single-sex
services currently in place via the EA to be removed, meaning that women and girls would
not be allowed toilets, changing areas or even rape crisis centres free from men. This safety,
privacy and basic dignity to victims of male violence.

We have been looking at which other groups and stakeholders have influence over the
forces, and it appears that a disproportionate amount of time given to members of the
community who claim to have a transgender identity. Further, internally within the forces a
number of staff networks are supported which may be politically driven or influenced by the
likes of Stonewall.

For example, North Wales police has ‘Consultation Groups’, consulted to inform policy and
procedure. There is both an ‘LGBT+ Group’ and a ‘Transgender Group’. This seems to imply
that those who identify as transgender are given two voices — within a group that also
includes lesbian, gay and bisexual people, and an exclusive group that entirely focuses on
trans issues. No such luxury is seemingly afforded to those of us oppressed on the basis of
our sexual attraction, having to share with those who identify as transgender, despite our
needs being vastly different and sometimes in conflict. We also note there is no equivalent
‘women’s group ’at all.

South Wales police have a ‘LGBT+ Network ’and a ‘Gender equality 'Network as internal
staff networks. The use of ‘gender ’rather than ‘sex 'concerns us; it suggests networks
focused around the needs of those who claim a ‘gender identity 'rather than those who are
oppressed on the basis of their sex, thus disadvantaging female officers who may have faced
discrimination or harassment at work due to their sex, and who seemingly have no voice or
support network.

Concerns have been raised about internal ‘LGBT staff networks ’in the public sector also
being led or influenced by Stonewall, as exposed by the 2021 BBC podcast documentary
series ‘Nolan Investigates Stonewall’, where the organisation had convinced staff within a
number of public institutions to openly lobby for Stonewall during their working hours and
openly in their capacity as a representative of their respective organisation.

We believe that such evidence of influence on policy directly undermines the ability of the
forces to be seen to act without fear or favour and to treat all residents equally under the
law.

Policing in Practice and Public Perception
It seems to be the practice of all Welsh forces that, on initial interaction with the police,
whether as a complainant looking for police support or as someone following arrest,

members of the public are asked to provide their ‘gender’. Indeed, one of our members,
recently contacted for a survey on Hate Crime Reporting was asked is your gender identity
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the same as the sex you were assigned at birth, amply demonstrating the assumptions
underpinning policing of women, lesbians, gay men and bisexuals.

While the options may be only ‘male ’or ‘female’, these are sexes not genders. Furthermore,
the individual can ‘identify’ as whichever he or she chooses, whatever biological sex one is
and whatever sex is recorded on official identity documentation. In effect the Police forces
support ‘self ID 'despite this not being the law. Forces and Commissioners should be aware
that the only route for someone to be officially recorded as the opposite sex is the obtaining
of a Gender Recognition Certificate (and only some 6,000 have been issued since the
provision was introduced 16 years ago).

There also seems to be a stark difference in how similar ‘crimes ’are handled. The recent
and ongoing case involving Jennifer Swayne demonstrates this. Jennifer was arrested
following the application of stickers that promoted women'’s rights and provided advice on
male violence against women in the UK. For this she was arrested and detained for over 10
hours, her home searched and a book of academic essays seized. The crime seemingly
relates to vandalism/littering containing a political message.

Other stickers with political messages are accepted and the perpetrators allowed to carry on
with their stickering. This includes not only messages such as ‘an independent Wales’ but
also messages that include pictures of people holding weapons with calls for the murder
and sexual assault of women. This leads us to believe that the police have a deep rooted
misogyny and hatred of women.

We are best contacted by email on Igballiancecymru@gmail.com and look forward to
hearing from you.

Yours sincerely,

Lesbiany, Gay & Bisexual Aliance Cynmwrw

LGB Alliance Cymru
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